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I Monday, 18, April, 2005 (09, Rabi™ al-Awwal, 1426)

The Middle East's Leading
English Language Daily

JEDDAH, 18 April 2005 — According to the latest reports from
the Ministry of Civil Services, there are 70,500 female
applications for jobs in the education sector while the total job
openings available in the sector are only 7,710. Which means that
89 percent of those women applying for education jobs will be
unemployed.

The Human Resource Council statistics indicate that women’s
participation in the private sector 1s 2.02 percent. Despite the
increase in the number of female university graduates there has not
been an equal increase in women’s employment. It 1s estimated
that there are twice as many unemployed women as there are men.
Women working in the public sector account for 30 percent of the
labor force, according to statistics, with 84 percent of them in
education.



Although Bahraini women account for about 70 percent of Bahrain's University students, they
fill only about 20 percent of the country's jobs. This calls for a professional training & development
centre to jump start their contribution.
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Global Values Survey: 9 cultural regions
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Global Values Survey: 9 cultural regions
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Incubators <lialall
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A large percentage of entrepreneurs fail because they are not able to get the long-term technical and business-
related advice and mentoring they need to be successful. One important means for addressing this problem is
incubation .

“Incubators provide hands-on management assistance, access to financing, and orchestrated exposure to critical
business or technical support services”



481 cliala Jee Ayl

é é é Accounting
Media Business Capital
Planning é é
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Legal Research Accommodation
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IT&T and Advanced  Biomedical/  Telecommunicationand  pultimedia and Environmental
Internet Incubator ~ Biotechnology  Software Development  gpjine Systems Incubator
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Incubator of ideas
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There are several reasons why business
incubation environments should be examinad
from a gender perspective:

«  Men and women often have different
motivations for runming their businesses.
Women tend to be more focused on the
flexibility that self-employment can bring to
their lives and they are more likely to be
running their businesses part-time, from home
or fitting activity around, for example, school
terms. Premises or business support nead to
be able to take into account, and respond ta,
these neads for flexibility

Waomen often require greater accessibility to
public transport for traiming and where they
weork, both in order to reduce the need for
long trawvel times and for safety. In rural areas.
public transport access is even more
important simce women are less likely to hawve
access to a car.

= Women may hawve relatively greater
regquirements than men to ensure appropriate
childcare support. This needs to be recognisad
in enterprise infrastructure from the
availability of childcare provision, to child-
friendly premises. to the timings of support
sarvices and access.

= Many incubation enviromments are focused on
high-tech businesses but the need for
appropriate workspaces and service prowvision
for businesses in other sectors is clear. Women
tend to be concentrated in particular sectors
(for example the service industries) with
slower business growth rates.

Confidence is a core issue for mamy wormen
business owners and there is plenty of
evidence to suggest that women can benefit
from access to women-only networks and
samvices or women business advisers.
alongside other more mixed support.

Women appear to be excluded from certain
kinds of business networks and therefore the
creation of more places or opportunities for
imteraction with other business-people is
important. given the recognised impact of
networking on business success.

The high number of home-based women
workers requires a particular consideration of
their support needs and how access to peers
and appropriate support services might be
created.

«  Foar some women, cultural and religious
reasons require the availability of female-only
business support.

Women take longer relatively to set up in
business which therefore affects the length of
incubation support required or the way in
which “stepped’ or subsidised rents apply to
start-up businesses and increase over time.



Imtervewes with support providers sugogest a range of
Issues that women-fooused spaces nead to address.
The=e include:

1.

Flexability of access and services

2. Responding o longer incubation
periocds for wwomen-owvwned busimnesses

3. Location amnd accessibility

4. Image armnd emvironment

D, Security

G. Styles of interaction armnd networking

7. Learrmmng neaeds and confidence

2. Childcare amd child-friaemdly Facilities

Addhitional services thhat save time




Space for home-based businesses and
part-time workers

Many wiomen entrepreneurs are home-warkers (in
total, women make up 90 per cent of all home-

workers)®, Others, particularly at the pre-start-up and
start-up phase, are often juggling multiple roles and
therefore have an associated need for support and
premises which can fit around these requirements.
some of the women interviewed by WEETL! felt that
they would use an incubation centre if It were to
provide small meeting rooms that they could hire
occasionally whilst still basing their business at home.



The Women's Electronic Village Hall in
Manchester is a unique Information and
Communications Technology (ICT) Training and
Resource Centre run by women for women. It
wias set up in 1992 and is based in
Manchester city centre, providing ICT and
multimedia facilities for women in the Greater
Manchester area. Five micro business units are
suitable for two to three workers each. Three
of the units are linked with sliding doors so
can be expanded into one larger unit,
depending on availability. The units are
available on variable terms - some are
available to lease for a year, one unit has
maximum stay of three months and can be
rented by the day, week or by the month. The
incubator as a whole is designed to be very
flexible and allows for hot-desking, or people
seeking to hire an office for a meeting,
although the daily or weekly lets have not yet
been taken up. All the units are designed so
that a new business could be up and running
in a couple of hours.

Amazon Irtiatives s an enterprie support
Organisation for women aspiring to or already
engaged in, enterprise acivities, Support
Includes: the prowsion of incubator space
[premises); specialst business advce
networking support, trough AWEN (The
Amazon Women Entrepreneurs Network]: and
SeAInars for women entreprenrs




/. Learning needs and
confidence

Access Lo women business adwvisers

It is important for incubators to offer the option
of a woman business adwvisor. While the
professional skills of an adwvisor are more
important than their gender many incubator
managers find that some women entrepreneurs
prefer a wormen business adwvisor. A female
business adviser may be seen to hawve greater
empathy with the particular obstacles and pitfalls
that women starting up in business face.

Confidence

Confidence is well established as an issue for
mamny women at all states and sizes of business,
consequently incubators hawve an important role
as a space in which to learn and be able to make
mistakes.

Many business support and incubator projects
report the need for a holistic approach to
adwising entreprenaurs. Fravenbetriebe, a
women-only business incubator based in
Germany, takes into consideration a woman's
personal and professional circumstances and
takes a hard look at whether enterprise is really
the right option for her as a potential tenant. The
need for nurturing and resolving problems of
confidence or other issues can be as important as
providing adwvice on, for example, how to register
a company.

8. Childcare and
child-friendly

facilities

There s a great deal of demand for childcare
facilities from women tenants, although some
projects said that childcare had not been an
issue, The provision of childcare is extremely
varied across the sector. Most incubation
environments try to create flexible procedures
around allowing children into the workplace,
within legal or contractual restrictions,
Community Action Network noted: " While we
don't currently have childcare facilities on the
premises, we have a welcoming and supportive
attitude towards people bringing children and
babies with them when they need to.



A Summary: Women-
focused, women-only or
women-friendly incubation
environments and managed
workspaces

Characteristics of women-only, woemen-focused and women-friendby
business incubation enviromnmaeants and woerk spaces

typa of spEoe
wrommen-anly

‘typical charactarsbcs

msdy confined o basiness incubation ersironments

antry critena sp=cify bisiness mosk b= owrsd of co-ovwned
by @ wsoman

usiially marsgesd and staffed by woanen

majority of business adwisers and trainers are wamen

business support and other serdices ars focused on the
neads af womsn

apply an awareness of gendar Boues in their measuremsnt
and ewalustion of oubcormess

haws as primary cbjectives forths praject, promating and
Sncourading women in business and supporting wsomen in
a rumb=se of weays

actisaly sesk to ercourags a working srmsironment and culiune
which iz supportiwe of waomen entreprensarns

wrarmen-focusad

mi=ad-gencer

us= targekad outreach to noreass the proportion of tenant
businesses that ars wormsn-ovened

anars prosision of some femals business advissrs and wainers

business support and other serdces are focused on the nesds of
WO

apply an awareness of gendar Baues in their measunremsnt and
erwalustian of auboomes

activaly seak o encourags a working ersironmeant and calbans
wehich is supportiee of waomen entrepnensurs

wiarmmen-friendby

mi=ed-gender

wanmen -oemaed businesses probably in the minoeity, but skill
repressnt 4 sizsable proportion of tenant businesses

managemsrt haes an aeareness GF infomall of nesds of
wanmEn entrepreneurs andion are acospting of women s
busirness owners

may proside aucess o female business adeisers and rainers

waorking srsircnmerkt and culture are sueh that wsomen ars
accaptad inko nebasorks ard do not feel intimidatbsd

unfrierdliy o
wiamen business

waomen-oamed businesses make up a small minonty of tenants
ar are absant

antrerched attitudes of management or of other tanant
businesses, meaan thek there iz resistancs or even boskility (o the
iea of waomen as business owners

presence of cosed mebearks which ssomen fird difFficult to
bireak inkos

concerkraton of businsses from raditionally male-dominated
indusiries can kad to women fesling isolated or unsupported




Home-Based Worker Estimates: 1960-2000

(Numbers in thousands)

. .| American Housing Characteristics of | Survey of Income and [  Current Population
Decennial Gensus Survey? Business Owners® | Program Participation’ Survey?
Year Home-
Small|  based
Work at Work at busi- busi- Work at Work at
Workers home| Workers home| nesses| nesses| Workers home |  Workers home
1960.......... 64,656| 4,663
1970.......... 76852 2,685
1980.......... 96,617) 2,178
1982.......... 10584 5493
1985.......... 106,878| 18,082
1987.......... 12,093 6,156
1990.......... 1150701 3,406
1991.......... 109,126 19,967
1992.......... o 17,253 8,557
1993.......... 103,741 3,139
1995.......... 107959 2,963 125925| 10,886
1997.......... 116,469 3611 132692| 9260 120960 21478
1999.......... 118,041 3,288
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Women and ICT

Women and men should have equal opportunities
to : : and ICT

Men still hold most of the management and

Substantial differences between men and women
1n access and of ICT



WOmen and ICT cont.

* Applying gender perspective to :
and
* ICT as a central for women’s
empowerment and gender equality
* Reduction of the * ” within the

digital divide



Female Internet users as %
of total Internet users, 2002

United States 1a
Canada
Hongkong, China 1
Thailand 1b
Iceland 1a
Australia 2a
Sweden 1

Chile 1h
Singapore 1h
Mew Zealand 2a
Finland

Korea (Rep)
Ireland

Denmark

Czech Repuhlic 3
Taiwan, China 2a
Spain 1

Marway 2a
Pustria 2a
Argentina 1h
IInited Kingdom 2a
Luxemhourg 1a
Venezuela 1

Brazil 2a

Poland 3
Menico 3
Israel 2a
Japan 2a
Fhilippines 2
Metherlands 2a
South Africa 2a
China 1
Belgium 2a
Switzerland 1
France 2a

Italy 2a
Germany 2a
Malaysia 3
Indanesia 1h

Female Internet users as % of total Internet users, 2002

Mote: 1=Mational source. 2=NielsenfiNetRatings. 3=THNS. a=2001. b=2000,
Source: International Telecomrunication Union (ITLY.



Points for action

Integrate gender perspectives in the development and

implementation of national and strategies
Creating an

Promoting women’s participation in the
information society

Promoting among all stakeholders in ICT,
including development partners and investors
Ensuring and participation in promoting
gender equality in the information society (access)
Monitoring on women and ICT

Special education and
for women
Women Channels and programs



Growth of Incubators
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Distribution of Incubators in the World 2001

E Amérique du Nord

1 000+

B Europe de I'Ouest

800+

600- [1Extreme-Orient

400+ [1Amérique du Sud

200- B Europe de I'Est

= Afrique et Moyen-
Orient

D_

Répartition des incubateurs dans le monde (estimation 2001)
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